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Remuneration system for the members of the  
Board of Management of Deutsche Beteiligungs AG 
 

 1. 

14 2022 (Remuneration System 2022), refining

as 
Supervisory 11 2020
25 2020 ( 2020) .

The Remuneration System 2022 will apply from the financial year 2022/2023 
onwards and was approved at the Annual General Meeting on 28 February 2023 in 
accordance with section 120a (1) AktG. 
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